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» Institutional policy document detailing scheme of incentives.

» Sanction letters of award of incentives detailed income-Expenditure
statements highlighting the relevant expenditure with seal and signature of the
principal.

» Documentary evidence for each of the claims.

Institution response

» Attached policy document of incentives
» Sanction letters
» Evidence

—pP=

Principal  _

Waa RewetiCollege of Education
Mandla (M.P.)



Maa Rewati College of Education

Institutional Policy: Scheme of Incentives for Teachers for Research Purposes

1. Purpose

This policy aims to foster a research-oriented culture by incentivizing teachers to engage in
high-quality academic research, publish papers, and participate in academic conferences and
projects.

2. Scope

This policy applies to all full-time and part-time teaching staff at Maa Rewati College of
Education who engage in research activities.

3. Objectives

« Encourage teachers to actively pursue research in their subject areas.

« Enhance the institution’s academic profile through scholarly contributions.

« Support faculty members in attending national and international conferences.
« Promote collaborative research with other institutions and industries.

4. Eligibility Criteria

o Faculty members must have a permanent teaching position or have completed a
minimum of one academic year as a part-time staff member.

« Research must be aligned with the college's focus areas, including but not limited to
education, social issues, and community development.

« Research proposals must be peer-reviewed and published in accredited journals or
presented at reputable conferences.

5. Types of Incentives

1. Financial Grants:
o Up to 50,000 for research projects submitted to recognized journals or academic
bodies.
o Conference attendance (national and international) sponsorship, including
registration fees, travel, and accommodation, up to a maximum of 320,000.
2. Publication Bonus:
o 10,000 for publications in indexed journals (Scopus, UGC-listed, etc.).
o 5,000 for papers published in national journals.
3. Study Leave:
o Provision of a research leave for up to 6 months for teachers undertaking major
research projects or PhD studies.
4. Awards & Recognition:



o Annual "Research Excellence Award" with a cash prize of 15,000 for outstanding
research contributions.
5. Infrastructure Support:
o Access to institutional resources such as libraries, software, research databases,
and research assistants where applicable.

6. Application Process

« Faculty members must submit a research proposal to the Research Committee for
evaluation.

« Applications for financial grants should include a budget breakdown, expected outcomes,
and research timelines.

« Conference sponsorship applications should include conference details, the applicant’s
role (speaker, presenter, attendee), and the relevance to their subject area.

7. Evaluation & Approval

o The Research Committee, comprising senior faculty members and administrators, will
review all applications.

« Proposals will be assessed based on their academic merit, innovation, potential impact,
and alignment with the college's goals.

« The decision on financial and other support will be communicated within 30 days of
submission.

8. Monitoring & Reporting

« Teachers receiving financial support must submit progress reports every 6 months.
« A final research report or publication must be submitted upon project completion.
« Feedback from the Research Committee will be shared for continuous improvement.

9. Terms and Conditions

+ Incentives may be withdrawn if the teacher does not complete the research within the
agreed timeline or fails to meet reporting requirements.

« Any financial support must be used strictly for the purposes outlined in the research
proposal.
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Certificate of Seed Money Sanctioned

This is to certify that MAA REWATI EDUCATIONAL & WELLFARE
SOCIETY (Unit: MAA REWATI COLLEGE OF EDUCATION) sHaNnTI
NAGAR, JABALPUR has provided financial support during the financial year 2018-
19 to 2022-23 towards the Seed Money for research and innovations projects
undertaken by faculty members at the College. Details for the same are as follows.

S.NO. | Year Amount in —‘
INR
(in Lakhs)
01]2022-23 0.60
02 ] 2021-22 0.55
03 | 2020-21 0.50
04 | 2019-20 0.45
05]2018-19 0.35

We also certify that above amount included in Salary to Employees. We have
obtained all the information and explanation which to the best of our knowledge
and belief were necessary for the purpose of certification and the certification
includes examining, evidence supporting the amounts available.

Place: Jabalpur for C.AK.P.K. & ASSOCIATES
Chartered Accountants
Date: 08.08.2024
(CA Piyush Kapoor)
UDIN -24401221BKCPGC6963 AT

M. no. 401221
FRN 011078C




Maa Rewati college of education mandla
Finencialdepartment approve
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Teacher application for financial aid.




























Teachers Leave application
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